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Background and Rationale

The situation of lacking health care workers, especially doctors,
has been a problem for a long time and likely to increase every year.
Although this problem had been trying to solve, the resignation of

doctors still exists.



Objectives

vTo study about the Basic Information of the interns graduated

from Naresuan University

vTo study about the Factors associated with the resignation of the

interns before completion of the internship program



Research methodology

® Descriptive study
® Population was interns graduated in 2009 to 2012

(As approved the resignation of the government in the year 2010 to

2013)

® Questionnaires



Key informant

Inclusion criteria
® Admission/Entrance program
® List of resigned interns from the faculty of medicine of naresuan university and law

division of Naresuan University

® Resigned before completion of the internship program

® Contacted by telephone, e-mail, line

Exclusion criteria

® Foreigner interns graduated from Naresuan university




Data collection

® The list of interns who graduated in 2009 - 2012.

® The list of interns who resigned from the covernment service before

completion of the internship program in 2010 — 2013.
® The factors of resignation were collected by:
— Web Browser Questionnaire
— Direction

— E-mail
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Data Analysis

® Basic statistics

® Table and bar chart






The number of interns who resigned before completion of the

internship program in 2009 - 2012
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The trends of the resigned interns in 2009 - 2012
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Sex comparison of the resigned interns
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Hometown comparison of the resigned interns
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Average grade comparison of the resigned interns
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Clinical graduated place comparison of the resigned interns
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The level of internship comparison of the resigned interns
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Objectives

vTo study about the Basic Information of the interns sraduated from
Naresuan University

vTo study about the Factors associated with the resignation of

the interns before completion of the internship program



25 resigned interns

14 interns could not

contact

11 contacted interns got

the questionnaire

2 interns did not returned

the questionnaire

9 interns completed the

questionnaire (81.82 %)




Factors of the resignation of interns before complete

their internship program

5

Heavy workload 1

33.33% 22.22% 11.11%

Far away hometown 2 1 1

22.22% 11.11% 11.11%

Financial factors and incomes 3 1

33.33% 22.22% 11.11%

Policy problems 0 2 2

22.22% 11.11% 22.22%

Does not meet the 3 0 1 0

expectation and goal of life 33.33% 11.11%

Familial problems 0 2 1 2

22.22% 11.11% 22.22%




Conclusion

® Although the graph showed that the interns who resigned before
completion of the internship program were decreased in 2012. But the

data that were collected is not complete yet at this time.

® Most of them were male, had hometown in the Eastern region of
Thailand, had minimum grades to average grades and they graduated

fromm Naresuan University Hospital.

®* They worked in their second year of internship program.



Conclusion

® The factors that the resiened interns stated that financial factors,

incomes and heavy workload were most common reasons for

resignation.

®* To solve the problem, these factors should be considered.
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